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Abstract:  

The ‘forces of labor’ in China to use Silver’s famous phrase are at an important juncture as ‘the new normal’ takes hold. On 

the one hand, capital is moving inland; Guangdong, so long the centre of China’s emerging labour movement is undergoing 

a period of industrial upgrading; and the national rate of economic growth is slowing. On the other hand, strikes and 

labour protests continue to be a force in China’s labour politics. Civil society organizations providing support and 

assistance to workers in dispute are facing considerable legal and political pressure and in one case, labour NGO staff 

members have been sentenced for mobilizing workers to take part in peaceful collective bargaining. The official trade 

union remains under pressure to improve its representative capacity from both above via the Party seeking stability and 

below from ongoing strikes that sometimes call for better trade union representation.  

This seminar will discuss the challenges facing the forces of labour in the ‘new normal’. Is there a labour movement(s) in 

the country capable of constraining capitalist exploitation? What are the options available for workers seeking to improve 

wages and working conditions through collective action? How does the ACFTU respond to such action? Indeed, is the 

official trade union capable – or even potentially capable – of representing workers’ rights and interests? If so, what are 

the conditions for such representation? If not, what are the alternatives?  

About the Speaker 

Dr. Tim Pringle is a Senior Lecturer in Labour, Social Movements and Development at SOAS, University of London. His 

research focuses on labour movements, industrial relations and trade union reform in China, Russia and Vietnam. From 

1996 to 2006, Tim worked with various labour rights organisations in Hong Kong and Mainland China prior to embarking 

on a PhD at the University of Warwick. Tim has published his research in numerous trade union, labour NGO and peer-

reviewed journals and contributed chapters to many edited books. His own books include Trade Unions in China: the 

challenge of labour unrest re-issued in paperback by Routledge in 2013 and co-authorship of The Challenge of Transition: 

Trade Unions in Russia, China and Vietnam (2011, Palgrave). His recent articles include the ‘Rise (and possible) Fall of 

“Collective Bargaining” in South China’ (2015) in International Union Rights 22 (4) and ‘A Class Against Capital: Class and 

Collective Bargaining in Guangdong’ (2017 - forthcoming) in Globalizations, 14 (2) and a blog entitled ‘What to LNGOs in 

China do?’ for the University of Nottingham’s China Policy Institute available at  

https://cpianalysis.org/2016/10/17/what-do-labour-ngos-in-china-do/ 
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